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e Charitable Group Purchasing Event ~N

To encourage and support underprivileged groups in developing self-reliance, CLEVO
has taken proactive steps by including gift sets produced by the Down Syndrome Foundation,
the Chaohsing Foundation, and the World Aid Association in its annual Mid-Autumn Festival
charity group purchase list. In 2024, CLEVO further mobilized employees to show compassion
by purchasing a total of 194 gift sets worth NT$72,000 to support social welfare products.
Compared to 2023, the total purchase amount more than tripled, demonstrating the
employees’ strong participation and commitment to charitable causes. This initiative not only
provided sustained resources for these nonprofit organizations but also helped empower
disadvantaged groups by supporting skill development and accelerating their integration into
society.
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6.2 Promote Community Prosperity

e Chia Yi Hangshan Tuan N

CHIA YI HANGSHAN TUAN is dedicated to improving fransportation infrastructure in rural
areas of Taiwan by building bridges and paving roads. Over the years, it has also extended

support to initiatives such as coffin donations and financial aid for the underprivileged. As of
the end of 2024, CHIA YI HANGSHAN TUAN has helped construct over 630 bridges, significantly
enhancing local transportation networks and contributing to the reduction of urban-rural
development disparities.

CLEVO has been donating NT$20,000 annually to CHIA YI HANGSHAN TUAN for more
than 20 consecutive years, demonstrating long-term and consistent support for its charitable
mission. In 2024, CLEVO expanded its charitable efforts by purchasing "Blessing Boxes” to
support patients in a vegetative state, further extending its care into the realm of vulnerable
healthcare needs. Through concrete actions, CLEVO continues to support CHIA YI HANGSHAN
TUAN in strengthening fransportation infrastructure in remote areas, aiming to promote
equitable resource distribution and enhance overall social well-being through corporate
influence.

e Charitable Blood Donation N

In collaboration with the Taiwan Blood Services
Foundation, CLEVO hosted two blood donation drives in 2024,
inviting the Taipei Blood Center’s mobile donation unit to its

headquarters. Under the slogan *One Bag of Blood, One Good
Deed a Day,” employees were encouraged to roll up their
sleeves and contribute to this life-saving initiative. To inspire
participation, the company prepared handmade soaps and
reusable beverage tote bags from charitable organizations
as thank you gifts for blood donors. Together, the two events

collected a fotal of 191 bags of blood, uniting the compassion M IRy ' &\&
On-Site Photos of Blood Donation

and strength of CLEVO’s
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e Donating Invoices to Kickstart Compassion ~N

CLEVO believes that true philanthropy lies not in the scale of donations, but in the
consistency of meaningful action. In 2024, the company launched the “Donate Your Invoices”
campaign at its Taipei headquarters, encouraging employees to make a positive impact
through small, everyday gestures. To boost participation, CLEVO offered handmade soaps
crafted by charitable organizations as incentive gifts.

The initiative was met with enthusiastic support, collecting a total of 460 uniform invoices,
all of which were donated to the Liver Disease Prevention & Treatment Research Foundation.
Through this simple yet impactful act, CLEVO demonstrated its ongoing commitment
to corporate social responsibility by turning everyday kindness into collective good and

amplifying its positive influence in society.
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Lunar New Year is traditionally a time for family reunions and

celebration. However, as Taiwan'’s population continues to age,
many elderly individuals live alone and spend the holidays in
solitude. Recognizing this need, CLEVO extended its care to these
seniors by supporting the “Care for the Elderly, Care for Reunion”
inifiative organized by the Huashan Social Welfare Foundation. The
Company donated NT$10,000 to help bring warmth and festive
blessings to underprivileged elderly individuals, ensuring they too
feel remembered and cared for during the holiday season.
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6.3 Promote Environmental Awareness

As the global population continues to grow, the environmental impact of increasing waste
generation has become a serious concem. Effective waste separation, driven by widespread public
participation, is essential for improving the efficiency and opportunities for resource reuse. CLEVO is
committed to raising environmental awareness among employees and translating that awareness
into concrete actions. The Company encourages resource recycling and waste reduction as part
of everyday work and life. Through shared commitment, it aims to foster sustainable living, make
better use of resources, and help protect the environment.

Garbage Recycling, Environmental Friendliness

CLEVO's Taipei headquarters complies with the Waste Disposal
Act and implements waste reduction and sorting measures. To
reinforce awareness, signs and reminders are posted throughout
the building, and recycling stations are set up on every floor. These
efforts ensure proper waste management and classification,
supporting the reuse and recycling of materials.

\_

e Green Building Landmark N

CLEVO’s headquarters is located in Honghui Plaza in
Xinzhuang District, a building certified as a Diamond-Level Green

Building, the highest rating under Taiwan’s green architecture e
G ERERE
standards. The building meets all nine maijor evaluation criteriq,
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waste reduction, wastewater and garbage treatment, biodiversity,
and indoor environmental quality (such as soundproofing,

waw w5 AADD

lighting, ventilation, and building materials). The building’s interior

incorporates a variety of environmentally friendly and energy-

efficient features, such as water-saving fixtures, high-efficiency

lighting systems, eco-friendly materials, and Low-E glass. These design elements prioritize
indoor environmental quality, creating a healthy, safe,
and comfortable workspace. At the same time, they
effectively reduce the Company’s energy consumption
and environmental impact, demonstrating CLEVO's
commitment to green office practices and sustainable

operations.
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r Reusing Computers, Spreading Love N

Despite living in a digital 21st century, many remote and underprivieged communities
in Taiwan sfill lack access to digital resources. To support the "Recycle Old Computers, Pass
On Love” initiative, CLEVO participated in a campaign organized by the Green Miracle
Public Welfare Network Association, donating reusable computers and related equipment
to benefit children in need. This initiative enabled underprivileged students, disadvantaged
families, and nonprofit organizations both in Taiwan and abroad to gain access 1o refurbished
computers. Through reuse, we share care and warmth while helping bridge the digital divide

for economically disadvantaged communities. S —
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In 2024, CLEVO donated a total of 15 monitors, ]
3 desktop computers, and 15 laptops. This sk AESNREAND N
initiative not only supported a worthy cause e RS RARAERTA AL asts snentasne- sunnusATaTASH
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but also promoted environmental protection
by reducing electronic waste and lowering

carbon emissions. Through responsible reuse,
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we aim to create a better future, for both our

communities and the planet. Lo emeiiavoinons J{evnnsn

Certificate of Appreciation from the Green Miracle Public
k Welfare Network Association )

Step Forward with Old Shoes Donation Campaign

CLEVO partnered with the Step30 International
Ministries to launch a donation drive for used shoes,

bags, and summer clothing, aiming to support under-
resourced communities in remote areas. The initiative
not only promotes resource efficiency but also
raises environmental awareness among employees.
Through this effort, CLEVO encourages staff to
recognize that idle items can serve a meaningful
purpose elsewhere. In regions such as parts of Africa,

these donations can significantly improve local
living conditions, reflecting the Company’s broad
commitment to social responsibility. By promoting
reuse and recycling, the campaign helps reduce
waste and protect the environment. CLEVO remains
committed to advancing charitable programs and

inspiring broader participation in building a more

. . . Donation Campaign Donation Receipt
sustainable and equitable society. Poster
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Statement of Use

CLEVO prepares a sustainability report according to the GRI guidelines, and the scope of data and
information is from January 1 to December 31, 2024.

The GRI 1 Used

GRI 1: Foundation 2021

Applicable GRI Industry Code

GRI Standards 2021

GRI Standards Disclosures Corresponding Chapter Page Supplement Instruction
GRI 2: General Disclosures (2021)
GRI 2: 2-1 Organizational Detail 1.1 About CLEVO 12
General Disclosures (2021)  Information
2-2 Entities Included in About this Report 2
Organizational Sustainability 1.1 About CLEVO 12
Reports
2-3 Coverage Period, About this Report 2
Frequency, and Contact
Person
2-4 Restatements of 3.2.1 Energy Use and Greenhouse 45
Information Gas Emissions
3.3.2 Water Infake, Consumption, 52
and Discharge
5.3.3 Lifelong Learning System 96
2-5 External Guarantee/ About this Report 2
Assurance
2-6 Activities, Value 1.1 About CLEVO 12
Chain, and Other Business 4.2.1 CLEVO Value Chain 70
Relationships
2-7 Employee 5.1 Talent Diversity 82
2-8 Non-Employee Workers 5.1 Talent Diversity 82
2-9 Governance Structure 1.3.1 Robust Governance 21
and Composition Structure
2-10 Nominating and 1.3.2 Board of Directors and 22
Selecting the Highest Functional Committees
Governance Body
2-11 Chair of the Highest 1.3.1 Robust Governance 21
Governance Body Structure
2-12 Highest Governance Stakeholder Engagement and 4
Body’s Role in Overseeing Identification of Material Topics
Impact Management
2-13 Person in Charge of 1.3.3 Sustainable Development 25
Impact Management Task Force
2-14 Highest Govemnance 1.3.3 Sustainable Development 25
Body’s Role in Sustainability Task Force
Reporting
2-15 Conflicts of Interest 1.3.2 Board of Directors and 22
Functional Committees
2-16 Communication of Key  Stakeholder Engagement and 4
Maijor Events Identification of Material Topics
2-17 Collective Knowledge of  1.3.3 Sustainable Development 25
Highest Governance Body Task Force
2-18 Evaluating the Highest 1.3.2 Board of Directors and 22
Governance Body'’s Functional Committees
Performance
2-19 Remuneration Policies 1.3.2 Board of Directors and 22
Functional Committees
2-20 Salary Decision Process  1.3.2 Board of Directors and 22

Functional Committees

2-21 Annual Total
Compensation Ratio

Confidentiality Restrictions

As compensation information is
classified as confidential internal
data, the Company is not in a
position to disclose it.
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GRI Standards Disclosures Corresponding Chapter Page Supplement Instruction
GRI 2: 2-22. Sustainable Message from Management 8
General Disclosures (2021)  Development Strategy
Declaration
2-23 Policy Commitment 4.2.3 Conflict Minerals 72
5.2.1 Employee Rights and 87
Protection
2-24 Incorporate Policy 4.2.3 Conflict Minerals 72
Commitment 5.2.1 Employee Rights and 87
Protectio
2_25 Procedures for Please refer to the managemem
Remediating Negative approach for each material topic
Impacts
2-26 Mechanisms for Seeking Please refer to the management
Advice and Rcising Concems approach for each material topic
2-27 Legal Compliance 1.4 Business Integrity 27
2-28 Membership of 1.1.3 External Participation 16
Associations
2-29. Stakeholder Stakeholder Engagement and 4
Engagement and Guidelines  Identification of Material Topics
2-30 Collective Bargaining The Company has not signed any
Agreemen ts group contracts.
Material Topics
GRI 3: 3-1 Process for Determining Stakeholder Engagement and 4
Material Themes (2021) Material Topics Identification of Material Topics
3-2 List of Material Topics Stakeholder Engagement and 4
Identification of Material Topics
Corporate govermnance
3-3 Material Topic Management 1.3 Sustainable Governance 19
GRI 2: 2-1 Organizational Detail 1.1 About CLEVO 12
General Disclosures (2021)  Information
2-2 Entities Included in About this Report 2
Organizational Sustainability 1.1 About CLEVO 12
Reports
2-6 Activities, Value 1.1 About CLEVO 12
Chain, and Other Business 4.2.1 CLEVO Value Chain 70
Relationships
2-9 Governance Structure 1.3.1 Robust Governance 21
and Composition Structure
2-10 Nominating and 1.3.2 Board of Directors and 22
Selecting the Highest Functional Committees
Governance Body
2-11 Chair of the Highest 1.3.1 Robust Governance 21
Governance Body Structure
2-12 Highest Govemnance Stakeholder Engagement and 4
Body’s Role in Overseeing Identification of Material Topics
Impact Management
2-13 Person in Charge of 1.3.3 Sustainable Development 25
Impact Management Task Force
2-14 Highest Governance 1.3.3 Sustainable Development 25
Body’s Role in Sustainability Task Force
Reporting
2-15 Conflicts of Interest 1.3.2 Board of Directors and 22
Functional Committees
2-16 Communication of Key  Stakeholder Engagement and 4
Maijor Events |dentification of Material Topics
2-17 Collective Knowledge of 1.3.3 Sustainable Development 25
Highest Govemnance Body Task Force
2-18 Evaluating the Highest 1.3.2 Board of Directors and 22

Governance Body'’s
Performance

Functional Committees
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GRI Standards Disclosures Corresponding Chapter Page Supplement Instruction

Information Security and Customer Privacy

3-3 Material Topic Management 1.4.3 Information Security and 29

Customer Privacy

In 2024, there were no
substantiated complaints
conceming breaches of custormer
privacy and losses of customer
data.

GRI 418 (2016):
Customer Privacy

418-1 Substantiated
Complaints Conceming
Breaches of Customer Privacy
and Losses of Customer Data

1.4.3 Information Security and 29
Customer Privacy

Response to Climate Change

3-3 Material Topic Management CH2. Response to Climate 35
Change
GRI 201 (2016): 201-2 Financial impacts and  2.2.2 Climate Risks and 38
Economic Performance other risks and opportunities Opportunities, Identification
due fo climate change Results, and Management
Measures
Greenhouse Gas and Energy Management
3-3 Material Topic Management 3.2 Energy and Greenhouse Gas 44
Management
GRI 305 (2016): 305-1 Direct (scope 1) GHG 3.2.1 Energy Usage and 45
Emissions emissions Greenhouse Gas Emission
305-2 Energy indirect (scope  3.2.1 Energy Usage and 45
2) GHG emissions Greenhouse Gas Emission
305-4 GHG emissions intensity  3.2.1 Energy Usage and 45
Greenhouse Gas Emission
305-5 Reduction of GHG 3.2.3 Energy-Saving and Carbon 50
emissions Reduction Measures
GRI 302 (2016): 302-1 Energy Consumption 3.2.1 Energy Usage and 45
Energy within the organization Greenhouse Gas Emission
302-3 Energy intensity 3.2.1 Energy Usage and 45
Greenhouse Gas Emission
302-4 Reduction of energy 3.2.3 Energy-Saving and Carbon 50
consumption Reduction Measures
Occupational Health and Safety
3-3 Material Topic Management 5.4 Safe Workplace 99
GRI 403 (2018): 403-1 Occupational health  5.4.1 Occupational Health and 101
Occupational Health and and safety management Safety
Safety system
403-2 Hozard identification, 5.4.1 Occupational Health and 101
risk assessment, and incident  Safety
investigation
403-3 Occupational health 5.4.2 A Healthy Workplace that 107
services Balances Work and Life
403-4 Worker participation, 5.4.1 Occupational Health and 101
consultation, and Safety
communication on
occupational health and
safety
403-5 Worker training on 5.4.1 Occupational Health and 101
occupational health and Safety
safety
403-6 Promotion of worker 5.4.2 A Healthy Workplace that 107
health Balances Work and Life
403-7 Prevention and 5.4.1 Occupational Health and 101
mitigation of occupational Safety
health and safety impacts
directly linked by business
relationships
403-8 Workers covered by 5.4 Safe Workplace 101
an occupational health and
safety management system
403-9 Occupational injury 5.4.1 Occupational Health and 101

Safety
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GRI 403 (2018):
Occupational Health and
Safety

Supply Chain Management

403-10 Occupational
diseases

3-3 Material Topic Management

GRI 204 (2016):
Procurement Practices

GRI 308 (2016):
Supplier Environmental
Assessment

GRI 414 (2016):
Supplier Social Assessment

204-1 Proportion of spending
on local suppliers

308-1 New suppliers that were
screened using environmental
criteria

308-2 Negative environmental
impacts in the supply chain
and actions taken

414-1 New suppliers that were
screened using social criteria

414-2 Negative social
impacts in the supply chain
and actions taken

Customer Relationship Management

3-3 Material Topic Management

Not Applicable for Custom
Topics

Innovative R&D

No Corresponding GRI
standards

3-3 Material Topic Management

Not Applicable for Custom
Topics

General Topics

GRI 201 (2016):
Economic Performance

GRI 205 (2016):
Anti-corruption

GRI 206 (2016):
Anti-competitive Behavior

GRI 303 (2018):
Water and Effluents

GRI 305 (2016):
Emissions

No Corresponding GRI
standards

201-1 Direct economic value
generated and distributed

201-3 Defined benefit
plan obligations and other
refirement plans

201-4 Financial subsidy
received from the
govemnment

205-1 Operations assessed for
risks related to cornuption

205-2 Communication and
fraining about anti-corruption
policies and procedures

205-3 Confirmed incidents of
corruption and actions taken

206-1 Legal actions for anti-
competitive behavior, anti-
trust, and monopoly practices

303-1 Interactions with water
as a shared resource

303-2 Management of water
discharge-related impacts

303-3 Water withdrawal
303-4 Water discharge

303-5 Water consumption

305-7 Nitrogen oxides (NOx),
sulfur oxides (SOx), and other
significant air emissions

5.4.1 Occupational Health and
Safety

4.2 Supply Chain Management

4.2.4 Local Procurement

4.2.2 Suppler Evaluation and
Management Approach

4.2.2 Suppler Evaluation and
Management Approach

4.2.2 Suppler Evaluation and
Management Approach

4.2.2 Suppler Evaluation and
Management Approach

4.4 Customer Service
Management

4.1 R&D and Innovation

1.2 Economic Performance

5.2.3 Employee Welfare Policy

1.2 Economic Performance

1.4.1 Infegrity within CLEVO

1.4.1 Integrity within CLEVO

1.4.1 Integrity within CLEVO

1.4 Business Integrity

3.3.1 Water Risk Assessment

3.3.3 Wastewater Discharge
Policies and Reduction Practices

3.3.2 Water Infake, Consumption,
and Discharge

3.3.2 Water Intake, Consumption,
and Discharge

3.3.2 Water Intake, Consumption,
and Discharge

3.2.1 Energy Usage and
Greenhouse Gas Emission

101

69
72

70

70

70

70

76

60

27

27

27

27

51

54

In 2024, no cooperation
relationship will be terminated
due to non-compliance with audit
resulfs.

In 2024, no cooperation
relationship will be terminated
due to non-compliance with audit
resulfs,

There were no corruption cases this
year

This year, there were no fine
incidents for anti-competitive, anti-
trust, or monopolistic behaviors.
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Corresponding Chapter

Page

Supplement Instruction

GRI 306 (2020): 306-1 Waste generation and  3.4.1 Waste Assessment Across 55
Waste significant waste-related the Value Chain
impacts 3.4.2 Generation and Disposal of 55
Waste
306-2 Management of 3.4.1 Waste Assessment Across 55
significant waste-related the Value Chain
impacts 3.4.2 Generation and Disposal of 55
Waste
306-3 Waste generated 3.4.2 Generation and Disposal of 55
Waste
306-4 Waste Diverted from 3.4.2 Generation and Disposal of 55
Disposal Waste
306-5 Waste Directed fo 3.4.2 Generation and Disposal of 55
Disposal Waste
GRI 401 (2016): 401-1 New employee hiring 5.1.1 Recruitment and Retention 83
Employment Relations and tumover Policy
401-2 Benefits provided to full-  5.2.3 Employee Welfare Policy 89
fime employees
401-3 Parental leave 5.2.3 Employee Welfare Policy 94
GRI 402 (2016): 402-1 Minimum notice 5.2.2 Communication Channels 88 The Cﬂ:’_mD%nV Shd"_fb_? nOﬁﬂEdTone
Labor Management periods regarding operational malor operationat chonges
Relations changes
GRI 404 (2016): 404-1 Average hours 5.3.3 Lifelong Learning System 96
Training and Education of fraining per year per
employee
404-2 Programs for upgrading  5.3.3 Lifelong Leaming System 96
employee skills and transition
assistance programs
404-3 Proportion of 5.3.2 Promotion System 95
employees receiving regular
performance and career
development reviews
GRI 405 (2016): 405-1 Diversity of govemnance 5.1 Talent Diversity 82
Employee Diversity and bodies and employees
Equal Opportunity 405-2 Ratio of base salary ~ Confidentiality Restrictions A5 compersation rfornaton s
and remuneration for men data, the Cormpany is not in
and women position to disclose if.
GRI 413 (2016): 413-1 Operations with local 6.2 Promote Community Prosperity 116
Local Communities community engagement,
impact assessments, and
development programs
GRI 416 (2016): 416-1 Assessment of the 4.3.1 Green Purchase 73
Customer Health and Safety  effect that the products and
services have on health and
safety
416-2 Incidents of non- 4.3.1 Green Purchase 73 In 2024, there were no Incidents

compliance conceming the
health and safety impacts of
products and services

of non-compliance concerning
the health and safety impacts of
products and services.
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Appendix 2. Sustainability Disclosure Indicators — Listed
Computer and Peripheral Equipment
Industry

Indicator Indicator Type Annual Disclosure Status

Total energy consumption, percentage Tofal energy consumption: 33,038 GJ

of purchased electricity, and utilization Quantitative Percentage of purchased electricity: 100%
rate of renewable energy

Gigajoule (GJ),
percentage (%)

Renewable energy usage rate: 11.39%

Total water withdrawal: 139,890 m?

" Total water consumption: 14,010 m3
II. Total Woterl Withdrawal and Quantitative Note 1: As the Taipei headquarters is an office Cubic meters (m?3)
Consumption building without a flow meter installed, water
consumption is estimated based on the same
proportional usage as the Kunshan plant.

Weight of hazardous waste: 59.99 t

The weight and recycling percentage Metric tons (1),

. of hazardous waste generated Quantitative gj‘zg‘]’gous waste recycling percentage: percentage (%)
. o
Occupational hazard category: None
Explain the type, number, and rate of . ) L o .
V. occupational accidents Quantitative Number of occupational injuries: 1 Ratio (%), Quantity
Total Injury Rate (TIR): 0.03
Disclosure of product life cycle Weight of Electronic waste: 45.40 t
management: Include the weight of - Metric tons (1),
V. ) Quantitative o
end-of-life products and e-waste and Percentage of recycling: 100% percentage (%)
the percentage of recycling 9 yeling: °
A description of the risk management Qualitative
VI, associated with the use of critical Narrative See 4.2.3 Conflict Minerals for details Not applicable

materials

Total monetary damages resulfing Total monetary damages without legal action

VI from Iegql proceedings relotgd to anti- Quantitative related fo anfi-competitive conduct regulations Report Currency
competitive conduct regulations
Output of Main Products by Product - Varies by product
VIII. Category Quantitative 1,899 thousand Laptops type

126
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Appendix 3. Climate-Related Information of TWSE/TPEx
Listed Company

Risks and opportunities brought by climate change and related countermeasures taken by the

Company
Item Disclosure Contents Corresponding chapter Page

Describe the board of directors” management oversight,

! govemance, and climate-related risks and opportunities.

2.1. Climate Govemance 36

Describe how the identified climate risks and opportunities will
2 affect the Company’s business, strategy, and finances in the 2.2. Climate Change Response Strategies 37
short-, medium-, and long-term.

Describe the financial impacts of extreme climate events and

transitional actions. 2.2. Climate Change Response Strategies 37

Describe how climate risk identification, assessment, and
4 management processes are integrated into the overall risk 2.3 Climate Risk Management 39
management system.

The scenarios, parameters, assumptions, analysis factors, and
5 significant financial impacts must be explained if scenario Situational analysis not yet used -
analysis is used o assess resilience to climate change risks.

If there is a fransition plan for managing climate-related risks,
6  describe the plan’s content and the indicators and goals used ~ Not yet established a transformation plan -
to identify and manage physical and transition risks.

If infernal carbon pricing is used as a planning tool, the basis for

sefting the price must be sfated. The carbon pricing tool has not been imported -

If climate-related goals are set, information such as the
activities covered, the scope of greenhouse gas emissions, the
planning period, and the progress achieved each year must
8 be explained. If carbon offsets or renewable energy certificates 2.4 Indicators and Goals 39
(RECs) are used to achieve relevant goals, the source and
quantity of carbon reduction credits or RECs to be offset must
be clarified.

Greenhouse Gas Inventory and Assurance Status and

Reduction Targets, Strategies, and Action Plans 3.2.1 Energy Usage and Greenhouse Gas Emission 46
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Appendix 4: SASB Standards Mapping Table —
Sustainability Accounting Metrics for
“Electronic Manufacturing Services &
Original Design Manufacturing”

Topic Indicator Corresponding Chapter Metrics No.
3.3.2 Water Intake, Consumption, and
Discharge (includes only total water intake
and consumption)
Total water withdrawal, total water
(1) Total Water Withdrawal consumption and percentage in areas of
(2) Total Water Consumption' and high or extremely high baseline water tress: ER
Ll e il Percentage in Areas of High or 94.93% VE- - A0
Extremely High Baseline Water Stress Note 1: As the Taipei headquarters is
an office building without a flow meter
installed, water consumption is estimated
based on the same proportional usage as
the Kunshan plant.
Weight and Recycling Rate of
Waste Management Hazardous Industrial Waste Generafed  3.4.2 Generation and Disposal of Waste TC-ES-150a.1
During the Manufacturing Process
. (1) Number of Work Stoppages (1) Number of Work Stoppages: 0 ey
1IEE B EEES (2) Total Days of Work Delays (2) Total Days of Work Delay: 0 TEERE 0
(1) Total Recordable Incident Rate (TRIR): (1) Total Recordable Incident Rate (TRIR):
(2) Near Miss Frequency Rate (NMFR), 0.17 1C-ES-320a.1
Classified into (a) Direct Employees  (2) Near Miss Frequency Rate (NMFR): O for '
and (b) Contract Workers both (a) and (b)
(1) CLEVO Factories
(2) Tier 1 Supplier Factories
Percentage of Facilities Audited
under the RBA Validated Assessment TC-ES-3200.2
" Program (VAP) or an Equivalent
Labor Conaiitions Process, Broken Down by: (a) All )
Factories, (b) High-risk Factories CLEVO Factories have Undergone BSCI
- - Audits but have not been Audited under
RBA VAP or Equivalent Audit: RBA VAP or an Equivalent Program.
(1) Non-conformance Rate:
(2) Corrective Action Implementation
Rate, Categorized by Audit Findings: TC-ES-3200.3
(a) Priority Non-conformance, (b)
Other Non-conformance: (i) CLEVO
Factories; (i) Tier 1 Supplier Factories
. ) Weight of Electronic Waste (PCB edge
Product Lifecycle Management g‘ﬁgf‘gggigifgg#gﬁg%i;;Ref“med frim): 59.99 t TC-ES-410a.1
Percentage of Recycling: 100%
. . Description of Risk Management .
Raw Material Sourcing ReIoTch)i 1o the Use of Crigcol Materials In planning TC-ES-440a.1
Activity Metrics | Data | Metrics No.
Number of Manufacturing Facilities 1 TC-ES-000.A
Total Area of Manufacturing Facilities 5,5692,970.23 m2 TC-ES-000.B
Total Number of Employees 2,075 TC-ES-000.C
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CLEVO

Abpendix

Summary Table of Assurance ltems
No. Subject Information Page Applicable Standards

- . According to the payment voucher provided
The extemnal gray electricity purchased by the Taipei headquarters h .
1 in 2024 was 629,044 KWh. p.46 by Taiwan Power Company, the gray electricity

consumption of the Taipei headquarters in 2024.

The gray electricity consumption and solar energy
consumption of the Kunshan manufacturing plant

Kunshan Plant purchased 7,085,828 kWh of gray electricity and in 2024, according to the value-added tax invoice

2 1,044,950 kWh of solar energy in 2024. 248 payment certificate issued by the Jiangsu Electric
Power Company'’s Kunshan City Power Supply
Branch and Stronergy Power.
Employee management and non-management positions
are divided according to the “2024 Taipei Headquarters and
Kunshan Manufacturing Plant Education and Training Sessions,
Hours, and Parficipants' CLEVO divided the education and training
- B B ivi ucati raini
2024 FEHBIIRBZ X  BFHRARX sessions, hours, and participants in 2024 based on
3 - p.98  employee management and non-management
SFEEAR FFERAR positions according to the infernal “Regulations for
BR 145 193 203 32 500 500 Education and Training”.
AB 58 426 484 2 2,580 2,582
AR 716 4,342 5,058 32 8,005 8,037
B 15145 89990 105135 640 29,1580 29,222.0
BB/ A 26.1 21.1 21.7 32 1.3 1.3
The number of Taiwanese managerial personnel
. ' at CLEVO in 2024 divided by the total number
4 In 2024, the proportion of Taiwanese management staff to all 0.83 of managerial personnel, according o fhe

Oy
e NS SMENEIRITFI7ED H s, infernal “Regulations for Job Grade and Title

Management”.
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